Des Moines Gospel Chapel

Summer Intern
Job Description
The Summer Internship is a full-time position (40 hours per week) on the Des Moines Gospel
Chapel Staff. The Intern will work under the supervision of current staff in ministering primarily
to children, teens and young adults.
1) Areas of ministry will include:
a) Programming - Areas of service include: Children’s Church, Day Camp, Summer Sunday
School, Takeoff, Teen programming, etc.
b) Contacting - Helping with the task of keeping in touch with kids and young adults during
the summer months.
c) Discipling - Meeting with one or two teens to disciple them to further growth in the Lord.
2) Hours
a) The Intern will be responsible to maintain regular work hours.
b) Hours will be recorded and reviewed by a staff supervisor on a weekly basis.
c) The Deacons have agreed to provide an hourly wage for this position that is equal to what a
student would likely get in a summer job.
d) The DMGC Treasurer will arrange for the Intern to be paid at one month intervals.
3) Training
a) At the beginning of the summer, a staff supervisor will work with the Intern to develop a
comprehensive training plan for the summer.
b) The Intern will meet on a regular basis with a staff leader or staff designated trainer. These
times may include:
i) Personal discipleship of the intern.
ii) Ministry philosophy development.
iii) Ministry planning and accountability.
c) The Intern will have assigned readings and training exercises designed to enhance his/her
skills and giftedness.
4) Personal
a) The Intern is responsible to maintain a growing relationship with the Lord Jesus Christ.
This will include regular times in God's Word and in prayer.
b) Dress codes while at times being casual should be clean and modest.
c) As a representative of this church and as a servant of the Lord, the Intern will refrain from
off-duty behaviors that do not reflect a growing Christian or that may cause others to
stumble. Movies, alcohol consumption, and relationships with members of the opposite
sex should reflect the highest God-honoring standard.
d) Behavior in words and deeds should be supportive of DMGC and its Staff.
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